
 

 

 



 

 



 

 



 

  



 

 

 



  

GEP – goals and status
• GEP goal(s): Recrui�ng, receiving and retaining interna�onal employees

• Work group consis�ng of Line Bach Ulstrup, Be�na Gundolf, Marianne Nygaard, and Jesper Bo 
Nielsen, and with support from Maria Dockweiler from GET

• Interviews with 7 interna�onal employees (carried out by Maria from November 2020 -January 
2021)

• Presenta�on of main findings from the interviews to the IST GEP work group by Maria (February 
2021)

• Presenta�on of GEP and main findings to ISO by Maria (May 2021)

• Presenta�on of GEP and main findings to Heads of Research (June 2021)

• Presenta�on of GEP and main findings to the Working Environment Group (November 
2021)

  

GEP – future ambi�ons
• Follow-up mee�ng(s) with Maria Dockweiler to coordinate/discuss how to move on from 

here
• How to disseminate main findings and put the results of the GEP into use

• Huge overlap with ISO’s work – coordinatewith them
• ISO webpage: Is all the relevant informa�on there? Is it easy to find? Is it too general?
• Informa�on from ISO/SDU: Is informa�on shared with the employee at the right �me?

• Implement buddy arrangement
• Danish or interna�onal buddies ?
• Answer concrete and case-specific ques�ons
• Guide w.r.t. the Danish system
• Social life/network



  

  

  

 

 

  

GEP - challenges
• Momentum/keep up steam

• Create a joint ‘community’/a structured way of working with GE at the department (big 
department, geographicallyspread out, only one member + subs�tutemember in the 
Gender Equality Commi�ee)

• Awareness

• Coordinateini�a�ves/work across groups/commi�ees at the department/faculty; Gender 
Equality Commi�ee, Working Environment Group, Liaison Commi�ee

• Disseminateresults – the knowledge gained in the GEP work group should be of benefit to 
all at IST and to all at SDU (integra�on)
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IMM Status of GE Work

Detailed statistics in place
→ Number of employees per academic level
→ Recruitment process
→ Salaries
→ (Teaching load)

→ reevaluation of salaries

→ increased awareness

IMM Goals

→ Renew and review statistics every year
→ Review recruitment process and develop SOP (with help from other 

institutes and GET) 
→ Mentoring program for PhDs/PostDocs
→ PostDoc interviews at start and when leaving
→ IMM GE working group

→ Collaboration with IMM working environment group (communication)



 

 

 

 



 

 

SIF 

https://syddanskuni.sharepoint.com.mcas.ms/Sites/SUNDKVB/Shared%20Documents/Forms/AllItems.aspx
?id=%2FSites%2FSUNDKVB%2FShared%20Documents%2FAugust%202022%2FNational%20Institute%20of%
20public%20health%20%28SIF%29%20GEP%20initiatives%2Emp4&parent=%2FSites%2FSUNDKVB%2FShar
ed%20Documents%2FAugust%202022 

https://syddanskuni.sharepoint.com.mcas.ms/Sites/SUNDKVB/Shared%20Documents/Forms/AllItems.aspx?id=%2FSites%2FSUNDKVB%2FShared%20Documents%2FAugust%202022%2FNational%20Institute%20of%20public%20health%20%28SIF%29%20GEP%20initiatives%2Emp4&parent=%2FSites%2FSUNDKVB%2FShared%20Documents%2FAugust%202022
https://syddanskuni.sharepoint.com.mcas.ms/Sites/SUNDKVB/Shared%20Documents/Forms/AllItems.aspx?id=%2FSites%2FSUNDKVB%2FShared%20Documents%2FAugust%202022%2FNational%20Institute%20of%20public%20health%20%28SIF%29%20GEP%20initiatives%2Emp4&parent=%2FSites%2FSUNDKVB%2FShared%20Documents%2FAugust%202022
https://syddanskuni.sharepoint.com.mcas.ms/Sites/SUNDKVB/Shared%20Documents/Forms/AllItems.aspx?id=%2FSites%2FSUNDKVB%2FShared%20Documents%2FAugust%202022%2FNational%20Institute%20of%20public%20health%20%28SIF%29%20GEP%20initiatives%2Emp4&parent=%2FSites%2FSUNDKVB%2FShared%20Documents%2FAugust%202022
https://syddanskuni.sharepoint.com.mcas.ms/Sites/SUNDKVB/Shared%20Documents/Forms/AllItems.aspx?id=%2FSites%2FSUNDKVB%2FShared%20Documents%2FAugust%202022%2FNational%20Institute%20of%20public%20health%20%28SIF%29%20GEP%20initiatives%2Emp4&parent=%2FSites%2FSUNDKVB%2FShared%20Documents%2FAugust%202022


 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 

 

 



 

 

 

 

 


