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Foreword

Dear all,

Iamvery proud to present the strategy of
the Department of Political Science and |
Public Management for 2022-2026. In
the strategy, we focus on high-quality re-
search, high-quality education, strong

societal relevance, and on creating an in-
spiring work environment. This is an ambitious set of

goals, but I am convinced we can achieve them together.

It is important to emphasize that this strategy is ours. All
employees at the department have contributed to formu-
late the strategy, and I have been very happy to see the en-
thusiasm and commitment in the process. With this strat-
egy I believe we lay the ground for some very inspiring and

productive years to come.
Best regards,
Signe Pihl-Thingvad

Head of Department






Our vision

We will be a nationally and internationally highly rec-
ognized research and education environment within
political science, public management, and journalism.
We strive to excel at being innovative and to provide
strong societal relevance through our research and ed-

ucational programmes.

Our mission

We will produce and disseminate high-quality re-
search, educate students with strong labour market
qualifications and provide value to society through

our research and teaching.






Our four objectives

We will secure and strengthen our portfolio of

1.
high-quality research.

We will maintain and develop a sustainable
portfolio of study programmes of high qual-

ity and societal relevance.

3 We will strengthen the outreach of our re-
*  searchand focus on high societal relevance.

We will secure a motivating and inspiring

4 * work environment for all employees.






High-quality research

Aims:

We will continue our strong publication records at
the department and further increase the level of
publications in the top journals of our targeted
fields.

Wewillwork toimprove our success rate in securing
external funding for larger research projects.

We will further develop research collaborations at
the department and with external actors.

We will support the development of early career
scholars in our research collectives.
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High-quality education

Aims:

We will maintain and further develop study pro-
grammes of high academic quality that create value for
our students and society.

We will explicitly prioritize excellent teaching skills and
the teaching demands of our study programmes in hir-
ing and promotion decisions.

We will retain an increasing number of students and
foster graduates’ employability.

We will secure the economic sustainability of our study
programmes and a fair distribution of resources be-
tween them.

We will secure the ownership and responsibility in all
study programmes, with a special focus on those pro-
grammes that are not anchored in one section.

We will introduce an attractive and distinguished inter-
national master’s programme in political science lo-
cated in Senderborg.
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Strong societal relevance

Aims:

. Wewill provide value to society by actively taking part
in the public debate and strengthening our collabora-
tion with relevant societal actors.

We will contribute to develop practical solutions in ar-
eas where our research is relevant by being a part of and
influencing the processes where important decisions
are made.

We will work towards a stronger outreach strategy and
support structure for increased communication within
the department.







Inspiring work environment

Aims:

We will continuously secure transparency on work-
loads, decision-making and information relevant to
employees’ work and career prospects.

We will secure a strong community and a shared iden-
tity at the department.

We willinstitutionalize best practices of mentoring and
career counselling to increase the independence of
junior colleagues.

We will secure a department with a good gender and

equality balance.
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Bringing the strategy to life

We have many projects at
the department that de-

monstrate how we bring

the strategy to life in dif-
! ferent ways. One exam-
A 3 ple is ‘Future Education’
that develops an innovative approach to teaching. The
project experiments intensively with nano-courses that

students in journalism can com-
plete when and wherever they
want. The nano-courses are also
sold to media companies to cre-
ate more flexible educational op-
portunities for employees. Future
Education, therefore, has the po-
tential to create significant value
for students, the media industry,

"What excites me about Future
Education is that we get the op-
portunity to rethink education
and the role of the teacher. The
project experiments with pre-
produced learning elements
that can be used again and
again, so that we can spend
less time on the teaching itself
and instead focus on giving our
students the best possible su-
pervision and feedback."

- Peter Bro, professor at the
Centre for Journalism

as well as new knowledge that can benefit education and

society in the long run.



Another example is JUST
SOCIETY, an interdiscipli-
nary project with research-

ers from the department

and the Department of Law. The project develops an in-

ternational and innovative teaching programme and aims

to promote equality through high-quality research on the

rule of law and access to welfare rights in a comparative

perspective. The teaching and research activities are de-

veloped in close collaboration with partner institutions in

Georgia, Brazil, South Africa, and India.

INTELHUB is also a collective and interdisciplinary re-

search project that demonstrates how we bring the strat-

egy to life. The project includes
both senior and junior colleagues
and will provide knowledge on
how to increase legitimacy when
reforming intelligence services as
well as feed into high-quality
teaching at the MICS.

“The composition of our team is
incredibly inspiring. At the same
time as we share an interest in
the project itself, we can draw
on each other’s core competen-
cies in philosophy, international
security and law, political sci-
ence, intelligence studies, psy-
chology, and organizational
studies. This creates a much
broader holistic understanding
of a topic and theoretical dis-
cussion.”

- Mia Hartmann, postdoc on IN-
TELHUB



science
study programme will focus on
public policies and how major
challenges of society can be
solved at a local level, and it will
educate students with academic
skills in political science and pro-
vide them with strong labour
market qualifications.

Furthermore, we have several re-
searchers that show us how we
bring the strategy to life by shar-
ing their knowledge on public
policy, public management, and

local elections with society.

Another example of how we
bring the strategy to life is with
the development of our new
master’s programme in political

in Senderborg. The

“I view the new master’s in po-
litical science as a strategic
(and mutual) win-win. For stu-
dents, it offers them the possi-
bility to continue their education
in Sgnderborg with a relevant
and attractive programme. At
the same time, it allows us to re-
tain talented students and con-
solidate Campus Sgnderborg
as a vibrant educational hub.”

- Jaume Castan Pinos, associ-
ate professor at the Centre for
Border Region Studies

“l think it is important that we
communicate our knowledge to
the broader public as this con-
tributes to create clarity about
how the public sector works,
which is often misunderstood in
the public debate.”

- Kurt Klaudi Klausen, professor
in the section of Public Admin-
istration

“The local election campaign
every fourth year is very short
and intense and, therefore, |
find it important to engage and
contribute with facts and results
from my research.”

- Ulrik Kjeer, professor in the
PA-section



Many of our experienced colleagues also contribute to the

strategy by taking on the role as a mentor to provide guid-

ance to early career scholarsinre-
lation to career planning and pro-
fessional development. In addi-
tion to this, many of our early ca-
reer scholars show us how we
bring the strategy to life, for ex-
ample by setting up feedback
groups to improve research qual-
ity as well as networks to discuss
issues relevant for early career

scholars and the department.

‘I have learned a great deal
from my very patient and kind
mentor, especially on publica-
tion strategy, academic lan-
guage and on constructing an
argument, but also regarding
tips on how to make it in aca-
demia.”

“A nice safe space is the first
word that comes to my mind
when | think of the network of
postdocs and assistant profes-
sors at the department. Here, |
can discuss my concerns, chal-
lenges, but of course also suc-
cesses with like-minded col-
leagues on the same academic
level — and make work-friends.
Apart from that, we try to push
our views forward to the man-
agement. In my opinion, if you
invest time and energy in this
network there is a lot to gain.”

— Lene Heiselberg, assistant
professor at the Centre for Jour-
nalism
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