
	Paying agency's declaration regarding holiday time taken and obstacles to taking holiday time



To be filled in by the citizen/employee:
Name:_________________________________________________ CPR (ID) no._______________________ 
Date:__________________      Employee signature: ____________________________________
I have requested that Arbejdsmarkedets Feriefond pay out an unclaimed holiday allowance for the following reason:

☐During the listed days of holiday, I did not receive the following benefits: unemployment benefits, temporary labour market benefits, cash benefits, early retirement benefits, flex benefits, "flex job" unemployment benefits, resource allowance benefits, integration benefits, educational assistance, or cash benefits/allowances (or I have repaid the benefits that I received) 
Holiday period: ___ /___  __202______ through ___ /___ __202____
Holiday period: ___ /___  __202______ through ___ /___ __202____
Holiday period: ___ /___  __202______ through ___ /___ __202____

☐ During this period, I was prevented from taking my holiday time
From: ___ /___  __202______ through ___ /___ __202____ 
The reason for the obstacle to taking holiday time was: no. __________ (fill in number from list)

To be completed by the paying agency (typically an unemployment fund ("A-kasse"), municipal government, or correctional institution): 
[Can be delivered to the citizen, or sent via electronic post or contact message from www.aff.dk/kontakt with the authority's electronic signature, with the citizen's consent]
I hereby confirm that __________________________ [name of employee] ___________________ [CPR no.]:
☐ Has not received (or has repaid / will repay) unemployment benefits, temporary labour market benefits, cash benefits, early retirement benefits, flex benefits, "flex job" unemployment benefits, resource allowance benefits, integration benefits, educational assistance, or cash benefits/allowances during the following days of holiday:
Holiday period: ___ /___  __202______ through ___ /___ __202____
Holiday period: ___ /___  __202______ through ___ /___ __202____
Holiday period: ___ /___  __202______ through ___ /___ __202____

☐  Was prevented from taking holiday time
From: ___ /___  __202______ through ___ /___ __202____ 
Reason for obstacle to taking holiday time: no. __________ (fill in number from list)

Name of agency (print):

Name (print):	                                                     	Position (e.g., case manager):

Signature:					Date:



Holiday obstacles recognised in the holiday obstacle regulation, no. 1072 of 29/10/2019 and no. 2444 of 15/12/2021
1) Own illness and involuntary hospitalisation;
2) Maternity or adoption leave;
3) Presence abroad, provided that the employment of the individual in question is not subject to the Danish Holiday Act;
4) Transition to self-employment or work from home;
5) Elected mayor, appointed minister, or assumed similar public office;
6) Incarcerated in a Danish or foreign correctional institution;
7) Resolved conflict with any required notice given;
8) Compulsory military service;
9) Service in the Danish Defence or the Danish Emergency Management Agency as a conscript or under comparable conditions;
10) Deployment by the Danish Defence or the Danish Emergency Management Agency to participate in conflict prevention, peacekeeping, peace-building, or humanitarian tasks;
11) Insufficient means to take holiday time due to dispute between employee and employer regarding entitlement to holiday pay;
12) Caring for a close friend or family member who was ill or dying, in connection with which the employee was awarded lost earnings, wages, or compensation for a limited time per the Danish Social Service Law;
13) Leave from employment to care for a close friend or family member who was ill or dying;
14) Compelling familial reasons per legislation regarding an employee's right to leave from work for exceptional familiar circumstances; or
15) Service to the Danish Ministry of Defence or police service mandated as a result of a war, catastrophe, or other extraordinary circumstance;
16) Required public safety or health work for a regional or municipal health department, home care service, or nursing home in extraordinary circumstances, when an illness is deemed socially critical per § 2, par. 6 of the Danish Epidemic Act.

Executive Order on the Danish Holiday Act, no. 152 of 20/02/2024 
§ 27. If the employee has received unemployment benefits, temporary labour market benefits, cash benefits, early retirement benefits, flex benefits, "flex job" unemployment benefits, resource allowance benefits, integration benefits, educational assistance, or cash benefits/allowances during the holiday year per § 23 or during the holiday period per §§ 24 and 26, payment pursuant to § 23, par 1, subpar. 2 and par. 2, subpar. 3; § 24, par. 1, subpar. 2 and par 2., subpar. 2; and § 26, par. 1 may only be effected with the prior approval of FerieKonto.
Par. 2. The number of days for which the benefits listed in par. 1 were paid shall be subtracted from the number of days of holiday to which the unclaimed holiday allowance corresponds, unless the employee was prevented from taking holiday time before the holiday period expired due to exceptional circumstances; cf. §§ 12–14. If there are days of holiday remaining, FerieKonto shall pay out the holiday compensation or inform the employer or other entity that administers holiday compensation of the number of days that may be paid out to the employee.
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