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Rubric for assessment of teaching portfolios in connection with appointments and promotions at SDU

	 
 
	Not qualified
	Qualified

	
	Candidate
	Merited
	Excellent

	Teaching experience
	Teaching/supervision experience is currently insufficient (breadth depth, scope, role, other) for the position
	Teaching/supervision experience is sufficient (breadth depth, scope, role, other) for the position 
	Teaching/supervision experience is excellent (breadth, depth, scope, role, other) for the position

	Pedagogical education
	There is no/very little formal pedagogical education yet 
 
	Lecturer training programme has at least been completed
	Lecturer training programme has been completed
and
Other pedagogical courses (not part of the lecturer training programme) are completed in a way that demonstrates continuous pedagogical competence development over time 

	Other qualifications
	There is currently rudimentary experience in pedagogical collaboration, pedagogical leadership or pedagogical knowledge exchange 
	Sufficient experience in pedagogical collaboration (e.g. from a teaching team) or independent pedagogical leadership (e.g. course or module leader) that matches the position/position category 
	There is solid experience of pedagogical collaboration (e.g. from a teaching team) or independent pedagogical leadership (e.g. course or module leader) that matches the position/position category
There is also experience of pedagogical collaboration, leadership or knowledge sharing at programme/institutional/national or international level


	Teaching philosophy
	A teaching philosophy is currently absent, very rudimentary or lacks authenticity
or
A teaching philosophy is described but directly contradicts SDU's underlying principles for education 
	A teaching philosophy is described and appears personal/authentic.
The values described are in harmony with SDUs underlying principles for education.

	A teaching philosophy is well-described and appears personal/authentic.
The values described are highly consistent with SDUs underlying principles for education.
The values described are supported by educational knowledge/literature in a way that demonstrates insights that go beyond a basic level of knowledge

	Reflective practice - examples
	There is currently no description of teaching practice in specific contexts
or
The practice reflections are generalised (not context-specific)
or
The practice reflections are currently uncritical
or 
Reflections do not currently represent a development-oriented approach to practice
	There are 1-2 descriptions of teaching practice in specific contexts 
The reflections are based on the described context(s)
Experiences and results in these contexts are critically reflected upon 

The reflection describes relevant future development initiatives 

There is sufficient congruence between the teaching philosophy (values) and practice 
	There are 1-2 descriptions of teaching practice in specific contexts
 
The reflections are based on the described context(s)
 Experiences and results in these contexts are critically reflected upon
 
The reflection describes relevant future development initiatives, and planned initiatives are supported by relevant pedagogical knowledge/literature
 
There is a very convincing congruence between the teaching philosophy and practice 
 

	Development activities 
	There are currently no or rudimentary descriptions of pedagogical development activities
	There are descriptions of experiences with pedagogical development activities 
There is critical reflection on the results of pedagogical development activities. 
 
	There are descriptions of solid experiences of pedagogical development activities at multiple levels (course, programme, institution, cross-institutional etc.) and the applicant has played a central role in the activities 

There is critical reflection on the outcomes of pedagogical development activities. 

The development activities have had a greater impact on the quality of education in the context 

	Evidence
	There is currently a lack of evidence/documentation for key claims (statements, materials, evidence, results, etc.) 
Evidence from sources other than the applicant (e.g. students, colleagues, managers) is missing
	Sufficient evidence/documentation for key claims (statements, materials, evidence, results, etc.) is attached
Sufficient evidence/documentation from sources other than the applicant (e.g. students, colleagues, managers) is attached.
	Strong evidence/documentation for key claims (statements, materials, evidence, results, etc.) is attached 
Compelling evidence/documentation from sources other than the applicant (e.g. students, colleagues, managers) is attached
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